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This past school year has been particularly challenging, and yet exciting 
and fulfilling for the District 146 administrators and Board of Education.  
One of the most important functions of a Board of Education is to hire the 
superintendent.  Once hired, the challenge for both, especially during the 
new superintendent’s first year, is to learn to work together on the priorities 
that the Board has set for itself and the district.  While it has been a learn-
ing process, we are happy to report that the transition has been a smooth 
one and the district is celebrating progress made towards the goals identi-
fied by the Board:  

•     We continue to make strides towards creating a safe haven for our students by providing a healthy respectful learning environ-
ment.  Bullying is simply not tolerated, and we’ve seen an 35% reduction in the number of office referrals since the goal was set.

•    In a time when other districts are cutting staff, we have worked to improve student learning by hiring Math Specialists at the el-
ementary schools to assist struggling students.  We have also expanded the influence and scope of the work of our Reading Special-
ists.  The addition of Technology Specialists has already begun to help us transition into a learning community on the world stage.

•    We have increased our visibility in the community by fostering improved relations with the local media outlets, participating in 
several civic organizations (Chamber of Commerce and the Tinley Park Mainstreet Commission), and partnering with local govern-
ments (Tinley Park Mayor’s Advisory Panel on Wellness).

A final, continuing goal of the Board and Administration and one that is vitally important to the community is to be fiscally responsible.  
We all know that the State of Illinois is in serious financial trouble, but the State is discussing a solution that cuts district funding and 
requires districts to assume substantially greater responsibility for teachers’ pension benefits.  This would mean millions of dollars in 
new costs for schools, which could ultimately result in increased class sizes, staff and program cuts, and higher property taxes for our 
residents.

As we did in 2010-2011 when the state considered forced consolidation of school districts, District 146 has assumed a leadership role 
in the fight to maintain state funding levels for our schools, and pension benefits for our teachers. We are willing to do the hard work 
on important adult issues so that we may quickly return the focus and discussion where it should be – high levels of learning for our 
students.

Donna Framke
Donna Framke, Board President

Dr. Jeff Stawick
Dr. Jeff Stawick, Superintendent



Board of Education 
The District Board of Education sets school district policy.  It 
supports a family friendly environment -- an environment that 
promotes academic, social, emotional and behavioral develop-
ment.  The Board acts on an annual budget and approves all 
employment decisions. Board members are elected at-large to 
four-year terms and serve without pay.  

While it is the Board’s responsibility to drive the direction and 
priorities of the district, it relies on the Superintendent and ad-
ministrators to put those words into action.  Board committees 
are one way the administrators and Board stay connected and 
make decisions together. They make recommendations regard-
ing program development, facilities needs and finances.   

Publications
The Board of Education publishes an annual Calendar/Hand-
book, which provides parents with an overview of the District 
policies and procedures.  It also publishes the Horizon, a news-
letter for parents which was a 2009 Award of Merit recipient 
from the National School Public Relations Association. View-
point 146 is the district’s annual report and is the  Board’s flag-
ship for outreach to the community at large.  

Goals
Periodically, the Board develops its priorities and establishes a 
number of goals to guide its work over the next few years.  The 
current Board Goals are:

Nurture a safe, secure and respectful environment for • 
our students;
Improve student progress and achievement;• 
Develop and expand student enrichment opportuni-• 
ties;
Enhance community relations;• 
Invigorate the Education Foundation; and• 
Re-evaluate the Board Committee structure.• 

In addition, the Board will continue to:
Lead in the use of school technology;• 
Build inclusive and diverse school and learning com-• 
munities; and
Follow the long standing practice of being fiscally • 
responsible in managing the District’s financial re-
sources.

Principal Search - Central Middle School
For the past two years, retired principals Bob Gardner and Da-
vid Work have been splitting the duty as co-principals of Central 
Middle School.  As one of his priorities for his first year as Su-
perintendent, Dr. Stawick began the task of hiring a permanent 
principal for the middle school with the intent of having the new 
principal approved at the December 2011 board meeting.

True to his resolve and 153 applications later, on December 
12, 2011, Dr. Stawick recommended that the board approve 
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Randy Fortin as the next principal of Central Middle School.  Mr. 
Fortin comes to District 146 from Bradley Central Middle School  
where he is the Assistant Principal and Athletic Director.  

Principal Search - Memorial School
In March of 2012, Susan Mulchrone announced her intent to 
resign her position as Principal of Memorial School.  Mrs. Mul-
chrone has played a key role in recent Memorial history, having 
helped the school community work through major renovations, 
a move out of Memorial to a vacant Sandidge School, and back 
again to Memorial.  

The search for a new principal resulted in one of our own -- Mike 
Donovan, current Assistant Principal at Central Middle School 
-- accepting the position.   Mr. Donovan has been with District 
146 for the past two years and came to us with both teach-
ing and administrative experience.  Having already earned the 
respect of the administrative and teaching staff, we expect his 
transition from middle school to elementary to be seamless.

Full Disclosure Initiative
As part of it’s continuing effort to improve fiscal transparency 
for the community, the Board of Education and the Administra-
tion of District 146 recently dedicated a portion of the District 
website to financial and staff information going back as far as 
five years. This information will include budgets, expenditures, 
contracts, and wages.   It will also include board meeting calen-
dars, agendas,  minutes and board packets, and board mem-
ber and FOIA officer contact information.  

Begun in late April, 2012, the project is in its infancy but we are 
confident that it will be completed by the opening of school in 
August 2012.  Once complete, it will be updated annually to 
maintain the high level of disclosure.

Randy Fortin - Principal Central Middle School



Community Consolidated School District 146 is located 
in a diverse middle class suburban area, twenty-five miles south-
west of Chicago.  The District encompasses ten square miles, and 
serves parts of Tinley Park, Oak Forest and Orland Park with easy 
access to the I-57, I-80 and I-294 expressways.  We are a Pre 
K-8 school district consisting of four elementary schools and one 
middle school.  

Fulton School:•	    Fulton School located in Tinley Park was one 
of the first schools in District 146.  In June 2008 Fulton was 
torn down to make way for a new Pre K-5 school for approxi-
mately 550 students.  Fulton reopened in August 2009.
Fierke Education Center:•	   Fierke Education Center, the only 
district school in Oak Forest, is a Pre K-5 school with an en-
rollment of approximately 330,  originally built in the open 
classroom format popular in the 70s.  In 2003 it underwent a 
major renovation and is now a traditional classroom school.
Kruse Education Center•	 :  Kruse Education Center is the sister 
school to Fierke.  It is a Pre K-5 school with an enrollment of 
approximately 350 and the only district school in Orland Park.  
It was built in 1972 and was renovated in 2002.
Memorial School•	 :  Memorial School was built in 1961.  It is a 
Pre K-5 school with an enrollment of approximately 330 stu-
dents and was the focus of renovations in 2010.   Due to a 
construction strike, completion of the renovations by August 
2010 were impossible so Memorial school students and staff 
relocated to Sandidge School for the 2010-2011 school year, 
and then moved back to Memorial for the opening of the 2011-
2012 school year.  
Sandidge School:•	   Sandidge school closed its doors in 2009 
with the opening of the newly constructed Fulton School.  In 
2010-2011 it reopened to temporarily house the staff and stu-
dents of Memorial School.  

Central Middle School: •	   A Grade 6-8 middle school with an 
enrollment of about 800 students. The building was built in 
2001 and all 4 elementary schools feed into it.

Class Size
As a priority, our Board of Education strives to keep the class 
sizes in our district at a manageable level.  Based on the 2011 
District State Report Card, the average class size for Kinder-
garten through grade five in District 146 is 19 students.  The 
average class size for middle school grades six through eight 
is 25 students, with the pupil to teacher ratio  of both being 
seventeen to one.

The Three Rs - Reduce, Reuse, Recycle
Stewardship of our planet and its natural resources is taken 
seriously in our schools.  All buildings are provided with recy-
cling bins for paper, cardboard, aluminum and plastic.  Staff 
are encouraged to reuse and recycle rather than use the trash 
bin and students participate in related clubs and on eco-friendly 
projects.

The district is also extremely proud of Fulton School which,  in 
March, 2010 was awarded silver LEED Certification for out-
standing commitment and leadership toward Green and Sus-
tainable Design. Fulton was recognized for providing a healthy 
learning environment for students and staff, for exemplifying 
fiscal responsibility for energy conservation, and for showing 
respect for the environment and the whole community.   It was 
selected by Real Estate and Construction Review as one of the 
best new green projects in the midwest, and was featured in their 
2009 edition of Green Success Stories.  In addition, The American 
School Board Journal awarded Fulton School a 2010 Outstanding 
Project Award for excellence in new construction.

our schools & the community connection
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Community Relations  
District 146 recognizes the importance of developing relationships 
with parents and staying connected with the community. The dis-
trict has a close working relationship with the local villages, the 
community park districts and police and fire departments. In 2010, 
the district participated in the Tinley Park “It’s In Our Hands” Cen-
sus promotion.  For 2012, the district is working with the Village of 
Tinley Park and local businesses in a marketing campaign to pro-
mote “Downtown Tinley.”  The Police keep our administrators and 
staff informed regarding local happenings and emergency protocol.  
The fire departments promote fire safety in our schools by inter-
acting with our students and by sponsoring an annual poster and 
coloring contest.   Our relationships with the local park districts help 
keep our play areas and grounds beautiful in addition to providing 
venues for school functions.   

Our Parents
All of our schools enjoy active parent participation in their school 
PTA and PACT.  They provide a structure for parent involvement 
and many enrichment activities for our students such as holiday 
parties, book fairs, family outings, and sports days.  Fund raising ef-
forts make possible the purchase of materials and equipment which 
are beyond the scope of the annual school budgets. 

District 146 Gets Fit
In June of 2010, District 146 created a Wellness Committee made 
up of teachers, students, administrators and parents who were 
asked to develop new ideas and programs to help make exercise 
and nutrition education a priority.  Since that first meeting, Ron 
Vandewiel, a PE teacher at Kruse, was appointed Wellness Coordi-
nator for the District. All schools participate in Stop, Drop and Move 
activities first thing in the morning. The nutritional content of student 
lunches is posted on the web site so parents can make informed 
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choices.  The PTA also publishes a monthly nutritional newsletter, 
distributed to parents and posted on the website.   And finally, the 
district is currently working on making substantial changes to the 
2012 school lunch program which will provide our students with 
tastier, more nutritious lunch options.   

On November 5, 2011 the district held its 2nd annual Tag You’re 
Fit Fun Walk for students, families and staff which was a huge suc-
cess.  It was attended by close to 400 participants, a 30% increase 
over 2010.  This has become an annual event and plans are in the 
works to make it even more entertaining for 2013.  Also in Novem-
ber, students and staff participated in National Walk to School Day.  
They were joined by board members and Tinley Park Mayor, Ed 
Zabrocki.  

The Wellness Committee also focuses on staff wellness. Through 
Blue Cross Blue Shield, our health insurance provider, qualified staff 
have access to free flu shots and annual health screenings. Thanks 
in part to a grant that the Village of Tinley Park was awarded by the 
U.S. Dept. of Health Model Communities Program, the district also 
contracted with the Horton Group to provide free pedometers to 
all staff. Using a web-based portal, staff upload and track steps as 
they earn points towards leveled awards.  The program  has been 
very successful, with 86% of our staff participating.  It has created 
camaraderie as staff do laps on their lunch breaks, and set up chal-
lenges for the hardier walkers.

And to end the 2011-2012 school year, the Wellness Committee 
has been instrumental in revising the District Wellness Policy. The 
revised policy will be presented to the Board of Education for review 
and adoption and will comply with the Healthy Hunger-Free Kids 
Act of 2010.    



our staff & our students

Our Staff
In addition to the Superintendent, the district currently employs 6 
Administrators, 8 Principals, 206 Teachers and 199 support staff, as 
well as five Registered Nurses, one full time Certified Occupational 
Therapist, one full time Physical Therapist and ten full or part-time 
Psychologists and Social Workers.  All District 146 faculty are certified 
by the State of Illinois. 

Our certified staff averages 12.7 years of teaching experience with 
over 57% having a Masters Degree or above. In addition to university 
opportunities with tuition reimbursement, District 146 encourages and 
supports many professional development opportunities related to the 
curriculum and instruction.  

Administrators and Principals
Administrators and principals are always happy to speak to parents 
and staff regarding  any concerns or issues that arise.  Administrators 
and principals for the 2011-2012 school year were:

      Denise Bettenhausen  Assistant Superintendent
      Nancy Schwab   Director of Curriculum
      Debra Brennan   Student Services Coordinator
      Mark Schilling   Director of Business Services
      Skip Paulson   Systems Administrator
      Scott Slager   Director of Buildings & Grounds
      Bob Gardner, David Work  Co-Principals, Central
      Karen Vandewiel  Assistant Principal, Central
      Mike Donovan   Assistant Principal, Central
      Mark French   Principal, Fierke
      Ron Gonser   Principal, Fulton
      Susan Mulchrone  Principal, Memorial
      Carey Radde   Principal, Kruse

Paraprofessionals
In compliance with the No Child Left Behind Act of 2001, all district 
paraprofessionals are “highly qualified” to work in a school district with 
special education students.  Under the supervision of a classroom 

teacher, our paraprofessionals assist teachers by providing physical, 
emotional and educational support to students.  In some instances, 
these paraprofessionals remain with the same student for the dura-
tion of their students’ enrollment in the district.

Support Staff
Administrators also rely on support staff to assist them with their work.  
Currently we employ four Administrative Assistants and a     District of-
fice Receptionist, specialists in Human Resources, Student Informa-
tion Systems, Data Systems, Payroll, Accounts Payable, the School 
Lunch Program, the Bridges Program, and Technology.  Each school 
building is staffed by a Secretary, a Safety and Media Clerk, Parapro-
fessionals, Food Service Assistants, and Custodial and Maintenance 
Workers.  The elementary schools employ part time Reading Tutors.

In order to keep up with the ever-expanding technological needs of 
the district, the Technology Department underwent a substantial reor-
ganization in 2011-2012.  Five Technology Specialists were hired so 
that each building has an on-site technician to troubleshoot day-to-
day issues.  They also work with more experienced and knowledge-
able tech staff to resolve any higher level problems that arise, and 
keep the district’s systems running smoothly.

Local 604
Teachers and the majority of support staff in District 146 are members 
of the American Federation of Teachers Local 604 and are represent-
ed by officers who are elected annually.  Officers for the 2012-2013 
school year are:

Certified Staff  Support Staff
Julie Harris, President  Deb Brocious, President
Peg Hannigan, VP  Linda LaMorte VP
Megan Mitera, Treasurer  Janet Dabrowski, Treasurer
Teresa Eskra, Secretary  Emily Vaccaro, Secretary
Ruth Ann Smith, Senator  Erin Corcoran, Senator
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Our Students 
District 146 is a Pre K-8 elementary school district with an enroll-
ment of approximately 2400 students from diverse backgrounds.  
The district offers a full array of special services designed to meet 
the individual needs of each child.   Students with special needs 
are included to the fullest extent possible in mainstream class-
rooms. We also offer annual kindergarten and preschool screen-
ing and an activities program for expectant mothers and families 
with children from birth to age 5 who reside in the district.  The 
gifted student population receives specialized programming, and 
each school has a gifted facilitator to identify and promote promis-
ing students.

Special Needs
All students with an identified disability between the ages of 3 
and 15 who are the responsibility of School District 146 enjoy the 
rights and privileges equal to those of all district students. It is our 
primary goal to help all students become contributing members of 
society, working and interacting together in an inclusionary pro-
cess.  While the district recognizes that there may be some stu-
dents whose disabilities require that their needs be met outside 
of our schools, we attempt to include these students to the fullest 

extent possible in the educational environment they would be in 
if they had no disability. 

Each student identified with a disability has an individualized 
educational program (IEP) designed to meet his or her individual 
needs.  A full continuum of programs, support and services are 
available to meet each student’s individual needs.  The district 
also works with other agencies to ensure that all disabled stu-
dents needs are met.   Some of the special education services 
and programs offered by the district include assistance for stu-
dents who have mental, physical and/or emotional impairments, 
vision, hearing and/or speech impairments, learning disabilities, 
etc.  Related services include occupational and physical therapy, 
social work services, and behavioral consultations.

Referrals for special services generally are initiated when a child 
exhibits difficulties that interfere with his or her educational prog-
ress or adjustment to school.  School staff and/or parents may 
refer a child for an evaluation at any time throughout the school 
year.  We work to ensure that parents and teachers collaborate 
in developing educational plans for students.

English Language Learners 

English Language Learner (ELL) services are provid-
ed to students who are non-English speaking or lim-
ited English speaking either through a pull-out or an 
in-classroom program.  Students are evaluated by the 
ELL staff and, depending on their level of proficiency, 
are appropriately serviced in their home school.

When a school has an enrollment of 20 or more lim-
ited English proficient students of the same language 
classification, the school establishes a Transitional Bi-
lingual Education Program.  All students are tested an-
nually in oral comprehension, speaking, reading and 
writing of English.  Identified students continue in the 
program until the child is able to perform successfully 
in classes in which instruction is given only in Eng-
lish. The need for bilingual services is on the rise, and 
during the 2011-2012 school year, all of our schools 
established a Transitional  Bilingual Program. 
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STUDENT LEARNING & PERFORMANCE
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District 146 is constantly involved in a long-range planning process 
to address current and future instructional needs of students. We 
offer a comprehensive student-centered curriculum that includes 
core academic subjects of reading/language arts, mathematics, 
science and social studies as well as special classes in kindergar-
ten through eighth grade of physical education, art and music.  In 
grades 7-8, Spanish and band are also offered as part of the core 
curriculum. In grades 6-8, special Encore classes are offered such 
as technology, industrial technology and family and consumer sci-
ence.

Keeping Pace with Technology
District 146 takes pride in its commitment to preparing students for 
the future, and understands the importance of providing students 
with the knowledge, skills and tools to embrace the new technol-
ogy that is now so much a part of  learning.  For that reason, we 
continue looking for innovative ways to turn traditional classrooms 
into digital learning environments.

The daily classroom routine incorporates web-based applications, 
software and hardware.  Some of these include:

Alphasmart -- a two-pound all-in-one keyboard and screen de-• 
vice for students.   
Digital cameras and video cameras -- used by students in con-• 
junction with Movie Maker, Powerpoint and Photostory
E-Beam -- an interactive digital whiteboard, now used daily in • 
the classroom  along with Smartboards and ELMOs.  

What’s New on the Techno Front
During the 2011-2012 school year, Central Middle School students 
tested out three new techno-projects:  TechnoEzine (6th) Techno-
CEO (7th), and TechnoEntrepreneur (8th).  Using advanced tech-
nology skills, these projects teach students how to create web pag-
es, magazines, advertisements and more using Microsoft Office. 
The projects also apply skills from subject areas such as language 
arts, social studies, geography, history, drama or visual arts, allow-
ing the teacher to narrow a topic to those being studied.

With TechnoEzine, grade 6 students use word processing to pub-
lish a teen magazine. Students also learn how to create an interac-
tive front cover, movie review, music article and trend report.

Grade 7 students assume the role of a Chief Executive Officer with-
TechnoCEO.  Using a real life model, students create a Powerpoint 
presentation describing the financial success of their company with 
the goal of attracting potential investors.  Students learn to set up 
and name a company, decide on the product and are shown how 
to set prices.

Grade 8 students make connections to mathematics in the real 
world by becoming restaurateurs in TechnoEntrepreneur. They 
use Excel and Word to develop a restaurant concept, raise invest-
ment funds, design a floor plan and report financial data.

Performance
Looking back over the last decade, District 146 students have 
consistently performed above State averages.  The District’s 
overall performance shows us that in 2011 more than 86% of our 
students meet or exceed State standards while the State’s perfor-
mance overall is at approximately 76%.   Specifically, in grades 3 
through 8, approximately 85% of our students met or exceeded 
State standards in reading, with the numbers going up to 90% in 
math.  In science, an average of 85% of our students in grades 4 
and 7 met or exceeded state standards. 

The Illinois Alternate Assessment (IAA) is the yardstick the State 
uses to measure the learning of students with significant cognitive 
abilities. In 2011, 58% of the District students taking the assess-
ment scored above State averages in overall performance. 

While testing results are an important resource to help improve 
learning, it is only one tool to determine if we are on the right track.  
All content areas are reviewed on a regular schedule, technology 
is used as a tool to enhance learning, and teachers are encour-
aged to participate in professional development activities.  Testing 
results are only one measure of the hard work of our administra-
tors, teachers, staff and students.

School Improvement Planning
All of the district schools engage in an ongoing School Improve-
ment Planning (SIP) process to ensure that we provide students 
with the best educational opportunities available. Periodically 
throughout the school year, there are non-student attendance 
days set aside in the school calendar for teachers to discuss SIP 
goals. On those days, teachers work together on topics such as 
curriculum development, instructional practices, assessment, 
safety and security, technology integration and articulation be-
tween and within grade levels and teams.

Overall Student Performance - All State Tests
% Meets or Exceeds State Standards

District State
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ENHANCING STUDENT GROWTH

Extracurricular Opportunities
Studies have shown that participation in extracurricular activities 
boost school performance. Children who are good at a specific 
activity develop stronger self esteem and often gain the respect 
of their peers.  Each school offers a wide range of extracurricular 
activities and clubs to allow students to explore their interests 
and gain skills outside the classroom.  

Band
The School District 146 band offers a complete instrumental 
music program for students in fifth through eighth grade that in-
cludes band rehearsals, sectionals, and private lessons.  Band 
students learn music skills that provide a solid foundation for 
lifelong fulfillment of opportunities.  In addition, participants gain 
leadership qualities, responsibility, discipline, dedication and 
pride within the organization.  In March, 2010 the Marching Band 
and Drill Team marched in the SpectroMagic Night Parade in the 
Magic Kingdom in Florida.  

Choir
The choral program at Central Middle School is constantly striv-
ing to become more involved in its community as well as an ac-
tive participant in school by putting on concerts and performing 
in the Veterans’ Day program and graduation ceremonies. Choir 
members also enjoy taking their show on the road, performing 
for the Association of Illinois Middle Schools, the Tinley Park Arts 

Alive Community Concert and taking part in the SWIC Honors 
Choral Festival.  Each of our grade schools sponsors a choir that 
performs for the school and other local community groups.

Sports
Central Middle School sponsors the Twisters sports teams which 
include boys basketball and volleyball, girls basketball and volley-
ball, softball, track, cross country and cheerleading.  In order to 
participate on a sports team, students must first prove their skills 
and work ethic in try-outs.  They must also maintain their grades, 
attend practices, and always exhibit the excellent behavior that is 
expected from student athletes from Central.  These teams com-
pete with other local districts that are part of the Southwest In-
terscholastic Conference (SWIC).  During the 2012-2013 school 
year, Central students will also be participating in SWIC soccer.  
  
Summertime Fun/Enrichment
Summertime Fun was launched during the summer of 2005, as 
a response to parent interest in a fun and educational summer 
program. One week “camps” in seven subject areas were offered 
ranging from Cheerleading and Basketball camps, to Reading 
Enrichment and Art camp.  That first year we had 202 students 
register for the program.  Since that time Summertime Fun has 
grown and become a part of the annual summer schedule.
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FOR OUR YOUNG AND GIFTED
  

Building Bridges
The Building Bridges for Brighter Futures program is available 
to expectant mothers and families with children from birth to 
age 5 who reside in School District 146. The Bridges program 
focuses on serving the whole family in partnership with the 
community. It is a pre-school aged, child-centered, play-based 
program that supports socialization, cooperation, and problem 
solving. Some of the services Bridges offers at no cost include:

A pre-kindergarten readiness classroom for ages 3-5;• 
Child and parent play groups for ages birth to 3;• 
Home based activities for ages birth to 3; • 
Frequent developmental screenings;• 
Parent Education classes and support groups;• 
Special events and social gatherings;• 
Field trips;• 
A book and lending toy library.• 

 
Pre School & Kindergarten Screening
Each year School District 146 offers preschool screening for dis-
trict children from 3 through 5 years of age.  Through the screen-
ing process we identify children who have special needs which 
should be given attention before enrollment in kindergarten or 
first grade.  Parents of preschool children are encouraged to con-
tact the Special Services office at 614-4545 to register for the 
screenings which are conducted throughout the school year.

Kindergarten screenings are held in February, and after that on an 
as needed basis.  Screenings are used to assess if students are 
eligible for the summer Jump Start Program,  designed to assist stu-

dents who need an extra boost in acquiring pre-kindergarten skills 
in reading and math.  

Opportunities & Resources for Enrichment (ORE) 
District 146 is committed to providing support to the classroom 
teacher in meeting the enrichment and acceleration needs 
of all students. As such, the ORE program is guided by the 
philosophy that all students need a challenging, rigorous and 
enriched curriculum.   The ORE program provides an array 
of instructional experiences and challenges for students who 
have been identified as gifted and/or high achievers.  The im-
portance of this program is that it not only gives these students 
a chance to pursue subjects at a deeper level, but it seeks out 
students who may be gifted in a certain area and will benefit 
from extended work. 

Early Reading Intervention Program
In 2004, the district received a grant for the purpose of imple-
menting an intervention program for Kindergarten students 
who were having trouble learning to read.  In October 2004, the 
KIP Program (Kindergarten Intervention Program) was born.  
The KIP Program, staffed by Reading Specialists and part-time 
Reading Tutors, took identified students out of the classroom 
for daily, 15 minute individual reading intervention sessions. 
The interventions focus on phonemic awareness, phonics, 
vocabulary, fluency and comprehension. Renamed the Early 
Reading Intervention Program, the program has expanded to 
include struggling readers in Kindergarten, 1st and 2nd grades.  
Approximately 250 students participate annually.
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Budget
District 146 reflects a continuing commitment to “Learning for 
All” and planning is an important aspect to the financial vitality 
of the district. Projections and reassessment of the resources 
are conducted annually. The 2011-2012 budget which was set 
at $37.1 million, included all regular and special education 
programs.  It reflected the district’s priorities and expended 
49% for direct instruction and 51% for instructional support.  
Salaries and benefits composed the lion’s share of the expen-
ditures.

The district works with PMA Financial to establish an invest-
ment plan and five-year projection.  These projections look 
at the tax rate, revenues, fund balances and cash, and are 
updated to manage district resources effectively

Audit & Financial Profile
The annual audit and Comprehensive Annual Financial Re-
port (CAFR) provide financial information about the district.  
For more than 11 years the district has received the Certificate 
of Excellence for Financial Reporting from the Association of 
School Business Officials International.   

The district has historically enjoyed lower borrowing costs due 
to it’s Moody’s A1 bond rating.  On April 9, 2010, District 146 
was upgraded to a AA2 rating.  Moody’s cited the stable eco-
nomic foundation, healthy district wealth, and financial opera-
tions characterized by satisfactory fund balances and man-
ageable debt levels.  In addition, The State of Illinois maintains 
a financial profile for school districts and for the past 6 years, 
District 146 has placed in the highest rating – “Recognition”.   
The State recognized this as a “significant accomplishment” 
given the economic difficulties that school districts are facing.

Revenue Sources
Funding the district educational programs is achieved with the 
support of the communities we serve.   Property taxes are the 
primary source of income amounting to 83% of the revenue 
last year. The state and federal governments added 6% and 
7% respectively.    All districts are facing historical financial 
pressure and having to make tough decisions due to the state 
budget crisis.

On a regular basis, the Board monitors requests for assess-
ment reductions to protect district homeowners and business-
es from paying more than their fair share.  In addition, pooling 
resources with other districts for things like employee benefits 
and liability insurance, and partnering with a local park district 
are common practices to provide services in the district and 
keep costs low.

A PICTURE OF FINANCIAL HEALTH

The	Days	Cash	on	Hand	reflects	the	number	of	days	the	District	would	
be able to pay average bills without any additional revenue. This is one 
of	the	5	indicators	the	State	uses	to	determine	the	financial	strength	of	

a District.   

12

For the past six years, District 146 has placed in the highest state 
financial	profile	rating	-	Recognition.	The	state	maintains	a	financial	
profile	on	each	school	district	to	help	monitor	its	finances	and	identify	

which	are	in	or	are	moving	toward	financial	difficulty.	

$31,354,529

$2,377,553

$2,711,049 $1,321,284

Revenue by Source

Local Property Taxes

State Funding

Federal Funding

Other Local Funding

3.35

3.9 3.9

3.8 3.8 3.8

3.9

3

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

4

2005 2006 2007 2008 2009 2010 2011

1.0 - 2.61 Financial Watch
2.62 - 3.07 Financial Early Warning
3.08 - 3.53 Financial Review
3.54 - 4.00 Financial Recognition

District 146 Financial Profile Score

172

200
218

262

302

332 327

120

170

220

270

320

2005 2006 2007 2008 2009 2010 2011

Days Cash On Hand



funding, finances & capital improvements

Memorial School 
The District 146 Board of Education is very proud of its long stand-
ing commitment to provide the best learning environment for its 
students, faculty and parents.  Its facilities plans have included all 
schools in District 146.  With the completion of the rebuilding of 
Fulton School in 2009, the Board turned its attention to the needs 
of Memorial School.

Some renovations began during the 2009-2010 school year and 
larger construction projects began during the summer of 2010.  Due 
to an unexpected construction strike, all worked stopped on July 1, 
2010 and work resumed too late for completion of the projects by 
the opening of school in August, 2010.  

In a incredible team effort by our teachers, building & grounds, and 
tech departments, the contents of Memorial School were moved 
to the vacant Sandidge School.  In August 2010, Sandidge school 
opened its doors to students one last time.  Then, during the sum-
mer months of 2011 and with little fanfare or drama, everything was 
moved back to a renewed Memorial School.

On Wednesday, August 24, 2011, Memorial School was officially 
reopened to the public.  The Board of Education and administration 
hosted a “New Beginnings” Ribbon-Cutting Ceremony and Open 
House to mark the occasion. The Central Middle School March-
ing Band was on hand to provide entertainment and everyone en-
joyed touring the school and indulging in the Dairy Queen ice cream      
social.   

Memorial’s renovations provide upgrades that are already present 
in the other District 146 schools, such as: a soft playground area for 
children, ADA compliant classrooms (including new doors, new ad-
ministrative and nurse’s offices, and a faculty lounge.  Most notice-
able is a new main entrance and a revised configuration for parking 
and bus traffic. 

State Financial Woes and Pension Reform
Over the past few years, TRS, our teacher’s pension system has 
been targeted by the state and the media as too costly a burden for 
the state to bear, partially because it has been underfunded by the 
State for decades.  Districts and members have always met their 
obligations.  

District 146 has been in the spotlight recently as a leader in the fight 
to contain some of the massive pension reform changes that are be-
ing considered in Springfield. The changes would shift the  current 
and future pension costs to Districts. For residents, this would mean 
a higher property tax bill and $800 million in new costs for school 
districts across the state.  If the State passes the entire burden to 
districts, District 146 expenses would increase by over $1.3 million, 
resulting in possible staff reductions, increased class sizes, program 
loss, delays in technological and capital improvements, and delays 
in purchasing materials for our students.

All of these things impact school quality and ultimately, property val-
ues.  We will continue the fight to contain these reforms on behalf of 
our staff, our students and our residents.  
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SCHOOL & student SAFETY



h

Safe Schools 
School District 146 has taken many steps to ensure the safety 
and security of our children while they are in our care.  Some of 
those measures include locked doors during the school day, a 
buzzer system at the front entrance of each of our schools and 
video cameras at key points throughout each building.  In 2010, 
all buildings underwent security system upgrades.  Safety Clerks 
electronically monitor all movement within each school and a 911 
locator system allows emergency personnel to know exactly where 
a 911 call came from.  All of our buildings are equipped with AEDs 
- Automatic External Defibrillators which are maintained annually. 

Students practice drills at the beginning of the school year in 
following proper emergency procedures in case of fire, building 
lock down, bus evacuation, and tornadoes.  For security reasons, 
school access is controlled. After gaining admittance, visitors and 
volunteers are required to sign in at the school office and obtain a 
visitor/volunteer pass.  Criminal background checks are done on 
all of our employees and volunteers to ensure the safety of our 
children.  

Storm Warning System and School Cancellations
A storm warning system to help protect parents and others is in 
place at each school.  When a school is under emergency pro-
cedures, such as when a tornado warning is in effect, a strobe 
light outside the front of the school will be activated.  The system 
is to notify waiting parents that no one can leave the building at 
that time and also that they can seek shelter there.  In cases of 
school cancellations, announcements are made on radio and tele-
vision stations, and parents are notified with a phone call at home 
through the School Messenger System. Parents can also check 
for emergency closing information online at www.emergency-
closings.com.   

Safety in the Classroom & Bullying Prevention
District 146 has made a significant commitment to creating a 
community of respect within our schools.  We strive to make our 
schools a place where individuals appreciate other’s differences 
and work together to create an atmosphere of respect and under-
standing. 

In 2010, the Board re-affirmed it’s commitment to “nurture a safe, 
secure and respectful environment for our students” and that com-
mitment remains. Bullying is simply not tolerated, and the mes-
sage is getting through to our students. Since the Board goal was 
set:

We have seen a 35% reduction in office referrals. • 
In May 2012, one of our Kruse 5th grade classes entered • 
and won a statewide anti-bullying campaign contest.  Stu-
dents submitted videos and posters promoting a bully-free 
school.  Their work will be used for statewide anti-bullying 
campaigns. 
Central Middle School once again hosted two anti-bullying • 
speakers during the 2011-2012 school year.  The presenta-
tions were open to students and parents and both presenta-
tions touched on internet safety as well as bullying.

Internet Safety
In 2009, District 146  adopted the i-SAFE Education Program, 
endorsed by the U.S. Congress as a foundation for teaching in-
ternet safety to our students.  This prevention-oriented program 
addresses internet safety issues through age-appropriate lessons 
which focus on topics including proper online behavior and eti-
quette, online personal safety and security, and cyber bullying and 
predator awareness. 

Certificate of Excellence in Financial Reporting 1997 - 2011• 
Recognition Status from the State of Illinois• 
Tinley Park Veteran’s Commission, Veteran Volunteer Award• 
Midwest Clinic Invitation Only Performance - Central Band• 
Larry Stilgebauer Award of Excellence -- Staff members        • 
Mark Reilly and Cindy DePinto-Dawud
Boston Marathon - Staff members Teri Charpenel & Mark • 
Reilly competed and finished
National Baseball Hall of Fame - Staff member Al Sorenson’s • 
original artwork on display.
Horizon•	  newsletter -  Award of Merit from NSPRA
Viewpoin•	 t Annual Report - Award of Merit from INSPRA
Fire Poster Contest  - 2011 Grand Winner; Student Winners• 
Fulton School - 2010 Outstanding Project Award, American • 
School Board Journal and recipient of Silver LEED Certifica-
tion..

District’s Moody’s bond rating upgraded to AA2.• 
District technology presentation at National School Boards As-• 
sociation conference.
2010 District presentation at ESEA NCLB seminar on How to Do • 
a Special Ed Audit
Chicago Tribune All State Academic Team Scholarship Competi-• 
tion - Terri Stahulak, Judging Panel.
Fierke Education Center - 2010 Recipient of Oak Forest Beauti-• 
fication Award.
2012 - District hosts Scripps Regional Spelling Bee • 
2012 - District sponsors summit on TRS Funding Reforms.• 
2012 State Invitational Band Competition - Central Band re-• 
ceives Superior 1 rating.
2012 - Julie Harris’ Gr 5 Kruse class wins IFT statewide anti-• 
bullying campaign contest.  

special recognitions
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Community Consolidated School District 146
Robert W. Procunier Administration Center

6611 W. 171st Street
Tinley Park, Illinois 60477

Phone:  708-614-4500
Fax:  708-614-8992

Website:  www.district146.org

Central Middle School
18146 S. Oak Park Ave.

Tinley Park, IL 60477
708-614-4510

Principals: Bob Gardner
and David Work

Fulton School
6601 W. 171st St.

Tinley Park, IL 60477
708-614-4525

Principal: Ron Gonser

Fierke Education Center
6535 W. Victoria Drive
Oak Forest, IL 60452

708-614-4520
Principal: Mark French

Memorial School
6701 W. 179th St.

Tinley Park, IL 60477
708-614-4535

Principal: Susan Mulchrone

Kruse Education Center
7617 Hemlock Drive
Orland Park, IL 60462

708-614-4530
Principal: Carey Radde


